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The latest news from Luna Community College 

The 

LCC’s Morales wants  
CDL program to be the best 

 Luna Community College’s CDL instructor Tracy 
Morales has had several goals throughout her  career. 
Her goal today is a simple one—make Luna’s CDL 
program the best in the state.  
 “My goal is to have the reputation of Luna stu-
dents being the best in the entire state once they 
leave here,” says Morales who has been with Luna for 
about 10 months. “I want to not only teach our stu-
dents how to be a truck driver, but to be a good, safe 
truck driver. We take the time to prepare them 
properly to be safe, responsible and concerned driv-
ers.  I want our students ready to go in all facets once 
they leave Luna.” 
 Morales has been in the truck driving business for 
over 20 years. She owned Rocky Mountain Truck 
Driving School from 1998 to 2017. She says that she 
is a novelty in the truck driving world.  

 “I am fairly sure I am the only female 
CDL instructor in the state,” says Morales. 
“Truck driving is a tough job and women 
aren’t supposed to know much about it.” 
 Well, Morales does.  
 “I’ve never had much trouble with 
my students,” says Morales. “They don’t 
question me. Truck driving is one of those 
jobs that in the right situation you can go 
into a job making $50,000 to 60,ooo a 
year right after you earn your CDL. Truck 
driving is a  profession that no matter 
where you live, there is always a need for a 
truck driver.” 
 Right now, Morales is teaching the 
first three days of the week at Luna’s main 
campus in Las Vegas and the other two 
days at the Springer Satellite.  
“I really enjoy teaching at Luna,” says Mo-
rales. “I get the support that I need.” 
  Morales says that her instruction 

comes in two phases, the first is in the classroom and 
self study with the second being the hands-on driving 
aspect. The time frame from start to finish is about 
two to three months. The average hands-on training 
is about 30 hours.  
 “A lot of people like these types of jobs, because as 
a truck driver, you have a lot of freedom,” says Mo-
rales. “Sure, there is paper work, but once you get 
done with that, it’s you and the road.” 
 Morales says truck driving is a growing profes-
sion.  
 “America will always have a need for truck driv-
ers, how else are you going to get products delivered,” 
says Morales. 
 For more information on Luna’s CDL Program, 
contact Morales at 505-454-2533 or via email at tmo-
rales@luna.edu. 

Luna’s CDL Program Administrator Tracy Morales says America 
will always need truck drivers.  
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Luna President Dr. Edward Mar-
tinez talks with students and em-
ployees during a Thanksgiving 
luncheon sponsored by the student 
senate on Wednesday, Nov. 16. 
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Luna barbering student Joel Moreno gives a high fade hair cut to STEM 
faculty Geno Castillo. To set up an appointment with a Luna cosmetol-
ogy or barbering student, please call 505-454-5344. 

LCC 
Creating  

Opportunities 
For You! 
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 Luna’s Career and Technical Education Director 
Dr. John Thompson says he has had a very interesting 
life.   
 And he sure has.  
 Dr. Thompson has been the CTE director at Luna 
for two years. Thompson oversees automotive technol-
ogy, collision repair technology, barbering, cosmetolo-
gy and welding.  
 “While I have been here we have revised all of our 
curriculum, created new assessment processes and 
broadened our student population with the hopes of 
increasing enrollment” said Dr. Thompson.  “We have 
also expanded job opportunities for students. “ 
 During his tenure at Luna, Dr. Thompson has 
also brought in nearly $600,000 in grant funding. 
 Among his plethora of occupations, Dr. Thomp-
son has been a dean of a college, an associate minister 
of education at a Methodist Church and at one point 
was a chicken farmer and owned 192,000 chicks that 
were eventually sold to Pilgrims Pride.  
 He’s earned a masters and doctoral degree and is 
quite the philosopher.  
 “I was always interested more in how I was being 
taught than what I was being taught,” says Dr. Thomp-
son. “My high school teachers would ask my opinion in 
how they were teaching. I knew you could make a difference at 
all levels in higher education.” 
 With all the notoriety Dr. Thompson has earned over his 
illustrious career, recently he took on the task of designing and 
developing the Luna float that was entered in the City of Las 
Vegas’ Light Parade.  
 Over the years, Luna has always had a group of people as-
sist on a daily basis on a parade float. So what made Dr. Thomp-
son lead the way this year? 
 “One, it’s fun,” says Dr. Thompson. “When I was in the min-
istry, I was a project manager for a 3,000 member church and 
every week have to come up with some type of support  project. 
“It was different from the day-to-day routine. I felt it needed to 
be done.  Luna has to be a presence at these type of events. We 
have to be involved in the community and in our service area 
throughout northern New Mexico.  That’s going to be hard, time 
and distance are against us.” 
 Over the last couple of weeks, Thompson has received acco-
lades for both his design and presentation of the float.  
 Is Dr. Thompson surprised with all the attention? 
 “Yes and no,” says Dr. Thompson. “Many have told me that 
because of the presents of all the different programs on the 
float, I gave  an opportunity for all of us to contribute. That 
makes people feel good about themselves—when they get some 

kind of recognition. The little tidbits of creativity caught peo-
ple’s eyes.”  
 Thompson says he will be 76 in May.  
 “I’ve retired three times and had so many careers,” says Dr. 
Thompson. “I’ve been asked to do so many things in life.” 
 Most of those things he shared with his wife Beth, who died 
a few years ago.  
 “We were married for 40 years,” says Dr. Thompson. “She 
was the love of my life. We had an unwritten agreement that I 
accepted her as she was and she accepted me as I was. After she 
died, my friend told me that the whole two years that my wife 
was battling cancer what amazed her is that I made her feel nor-
mal.” 
 “When we traveled I would tell her you pick the place you 
want to go and I will take care of the details,” says Dr. Thomp-
son. “We were a team. I miss her and think about her every day. 
I even set my  personal email to read  JohnBethThompson.” 
 If  Dr. Thompson had 10 minutes to meet with his wife, what 
would he tell her?  
 “I would tell her all about the adventures I have had and 
most importantly tell her I still love her,” says Dr. Thompson. 
“She was the best investment I ever made.” 
 For more information on Luna’s CTE programs, contact Dr. 
Thompson at 505-454-2522 or via email at jthomp-
son@luna.edu. 

The person behind the title 
Dr. John Thompson has had an interesting life 

Dr. John Thompson designed and led the development of the 
Luna float that participated in the City of Las Vegas’ Electric 
Light Parade.  
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NMHU 
Chief 
Clarence 
Romero 
teaches 
Child 
Abuse 
or Ne-
glect 
Investi-
gations 
dur-
ing LETC 
Bienni-
um 
Training 
held 
Nov. 14-
Nov. 18 
at Luna.  

Luna’s Krutsch to teach  
two winter courses 

 Luna Community College softball coach Randy 
Krutsch will be teaching two asynchronous classes for stu-
dents interested in coaching and for individuals in the 
coaching profession during winter break.  
 The courses will begin on Monday, Dec. 12 and culmi-
nate on Friday, Jan. 6. The  courses will meet Mondays, 
Tuesdays and Wednesdays throughout the four weeks. 
 The two courses are: 
 
 HPS150,  Fundamentals of Coaching   3; (3,0)  
 This course provides coaches an understanding of the 
dynamics between a coach, the individual athletes and the 
team. Topics include: coaching objectives, coaching styles, 
teaching sport skills, learning appropriate communication 
skills, evaluating performance, managing a team, coaching 
ethics, and motivating athletes. Regardless of the sport, 
this is a general course for all coaches.  

 HPS211 ,  Coaching/Officiating Baseball/
Softball , 3; (2,2)  
 This course examines philosophy, strategy, leader-
ship, team, and practice organization and coaching meth-
ods for baseball/softball as well as rules and mechanics of 
officiating baseball/softball. Topics include: offense and 
defense strategies, game analysis, rules, teaching pedagogy 
and a study of various methods of play.   
 “Students will get a better understanding of coaching 
and the systems and processes that need to be in place to 
be an effective coach,” says Krutsch. “Coaches need to have 
a solid understanding of rules in order to teach the ath-
letes how to play fair and have a deeper understanding of 
the game itself.” 
 For more information on these courses, contact 
Krutsch at 505-454-5366 or via email at 
rkrutsch@luna.edu.  
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 The New Mexico Higher Education Department thanks 
New Mexico voters for approving General Obligation Bond 3 
authorizing the sale and issuance of $215.9 million in bonds 
to fund improvements to facilities at college and university 
campuses and the state’s three special schools.  
 Over 60 percent of New Mexico voters supported the 
bond question during the November 2022 general election, 
which will enable critical infrastructure repair and improve-
ment projects to proceed at 23 public and tribal college cam-
puses, the New Mexico School for the Deaf, and the New Mex-
ico School for the Blind and Visually Impaired. Projects fund-
ed by the bond authorization are estimated to create over 
2,000 jobs statewide and will not raise taxes.   
 “From advocating for tuition-free college to voting yes 
on universal pre-K and funding for instructional facilities, 
New Mexicans have shown year after year that they support 
investing in education at every level,” Higher Education Sec-
retary Stephanie M. Rodriguez said. “The passage of GO Bond 
3 for Higher Education and Amendment 1 for Early Childhood 
Education will help our state continue to make meaningful 
progress in education and return these investments many 
times over in the future.”   
 The following projects will be funded by GO Bond 3 
for Higher Education in 2023:   
 Clovis Community College will receive $1.7 million to up-

grade campus-wide infrastructure. This includes fixing 
drainage issues and upgrading parking lots and creating a 
more welcoming environment for students.   

 Central New Mexico Community College will receive $15 
million for a new trades and applied technology facility.   

 Doña Ana Community College will receive $1.3 million for 
roof replacement and to plan and design needed infra-
structure improvements.  

 Diné College will receive $5 million for a new student ser-
vices facility on the south Shiprock campus.   

 Eastern New Mexico University will receive $9 million for 
a new student academic services building.   

 Eastern New Mexico University-Roswell will receive $2.4 
million to install fire suppression systems in three build-
ings on campus.   

 Luna Community College will receive $1.5 million for 
heating, ventilation, and air conditioning replacements, 
infrastructure improvements, and ADA compliance up-
grades.   

 Navajo Technical University will receive $4 million to 
plan, design, construct, and furnish a trades building 
at the Crownpoint campus.  

 New Mexico Institute of Mining and Technology will re-
ceive $3.3 million to continue construction on a building 
to replace Kelly Hall laboratories and $5 million to sup-

port infrastructure upgrades at the Playas Research and 
Training Center in Hidalgo County.  

 New Mexico Highlands University will receive $4.5 mil-
lion to plan, design, construct, furnish and equip a new 
facilities building at its Las Vegas campus.   

 New Mexico Junior College will receive $2.1 million for a 
new vocational trades building. 

 New Mexico Military Institute will receive $4 million to 
expand Bates Dining Hall.   

 New Mexico School for the Blind and Visually Im-
paired will receive $4 million for a residential cottage.   

 New Mexico School for the Deaf will receive $1.4 million 
for infrastructure upgrades at its preschool facility in Al-
buquerque.   

 New Mexico State University will receive $48.5 million for 
the replacement of the Thomas and Brown Hall engineer-
ing building, improvements to O’Donnell Hall and the 
Health and Social Services Building, and expansion of the 
Nursing Skills and Simulation Center.   

 New Mexico State University-Grants will receive $1.2 mil-
lion for improvements to Martinez Hall, the main building 
on campus.   

 Northern New Mexico College will receive $3 million to 
improve parking lots and roads at the Española and El 
Rito campuses.  

 San Juan College will receive $3 million for information 
technology infrastructure upgrades.   

 Santa Fe Community College will receive $2.3 million for 
heating, ventilation, and air conditioning replacements.   

 The University of New Mexico will receive $45 million for 
a center for collaborative art and technology.  

 The University of New Mexico-Gallup will receive $3 mil-
lion for the renovation of Gurley Hall.  

 The University of New Mexico Health Sciences Center will 
receive $36 million to renew the Children’s Psychiatric 
Center.   

 The University of New Mexico-Los Alamos will receive 
$1.3 million for improvements to access control systems, 
lighting, HVAC, roofing, building facades, and installation 
of solar panels.   

 The University of New Mexico-Taos will receive $3 million 
for improvements to the Fred Peralta Hall arts building.   

 Western New Mexico University will receive $2 million for 
renovations and upgrades to the historic Graham Gym 
and road improvements to Old James Road. They will also 
receive $2 million for completion of the new Deming 
Learning Center.     

For more information about how GO Bond 3 for higher educa-
tion will impact New Mexico, visit www.bond3fornm.com.  

N.M. Higher Education Department 
applauds passage of GO Bond 3  


