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Luna Community College President Dr. Pete Campos
plans to retire after completing his sixth year as president of
Luna Community College.

“We have made significant progress at Luna Community
College by improving the quality of education offered to
students of all ages,” said Dr. Campos. “I will continue to
lead this effort until my retirement.

The academic rigor has increased and as a result Luna
Community College has received national accreditation in
nursing, national certifications in several vocational areas and
is currently seeking accreditation for the School of Business.

“Proof of our commitment to excellence was acknowl-
edged by Quality New Mexico when we were honored as a
recipient of the organizations Pifion Award,” said Dr. Cam-
pos.

LCC has aligned its curriculum; increased the number of
highly-qualified vocational, masters and Ph.D. degreed in-
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structors and administrators; deliv-
ers solid concurrent enrollment
courses to high school students
that have led them to earn and
receive their high school diplomas
and associate degrees simultane-
ously, and improved its graduation |
rates.

“Courses our students take are
more transferable than ever,” said
Dr. Campos. “This has provided
students with more post-
secondary educational opportuni-
ties and allowed them to go on to
earn a bachelor’s and other pro-
fessional degrees.”
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Retirement...

Continued from page 1

During the past five years Luna Commu-
nity College has updated and aligned its Board
of Trustee and administrative operating poli-
cies to comply with the New Mexico Commu-
nity College Act; maintained timely
and clean audits; enacted over 200
memorandums of understanding
(MOU’s) with educational, public and
private entities; updated its master
and strategic plans; improved its Hu-
man Resources (HR) processes;
earned admission into the Western

Region 5 for baseball and softball;

updated its faculty and student hand-

books and college catalogue; and, improved
informing the public of its weekly accomplish-
ments through two consistent radio programs,
The Luna Light and social media.

“We’ve established a chain of command to
improve our transparency, accountability and
operations processes,” said Campos. “We’re
moving in the right direction and on schedule
as we prepare for our 10-year accreditation self

-study, evaluation and reaffirmation visit.
We’ve weathered the economic downturn that
began in 2008, the consistent decline in area
population and extended drought. We have
provided uninterrupted and effective educa-

“Courses our students take are more
transferable than ever. This has provided
students with more post-secondary edu-
cational opportunities and allowed them
to go on to earn a bachelor’s and other
Junior College Athletic Conference — professional degrees,”—Dr. Pete Campos.

tion to students and kept employees working
without furloughs or layoffs. We’ve improved
the delivery of workforce placement and on-
line and in-class educational services through-
out Northeastern New Mexico and developed
our distance education to serve the world.”
Luna Community College has improved its
technology, facilities, equipment and federally
funded program offerings in Las Vegas, Mora,

Springer and Santa Rosa. It has also improved
its services to Raton, Cimarron and Pecos.
Luna Community College has secured (thanks
to taxpayers and state and federal officials)
over $8 million since November, 2012 to fur-
ther upgrade its technology, facilities,
equipment and academic programs.
“I’'m grateful to the people of the re-
gion for their unending support,” said
Campos. “I spent 25 years in business
with my father and mother, over 25
years in education, four years as a
Mayor and 23 years as State Senator.
With the help of God, in a year, I in-
tend to spend more time with Lori and
Peter, continue my ministry as deacon
at Immaculate Conception Catholic Church,
continue to address people’s needs as state
senator, continue my responsibilities as a
board of trustee of Alta Vista Regional Hospi-
tal and continue my duties as a board of direc-
tor of Community First Bank. I love people
and will continue to do my best to serve their
needs,” concluded Campos.

Luna Community College Student Orientation
has been scheduled for Friday, Aug. 2.
For more information, please contact
Janice Medrano at 505/454-2546 or
Melissa Lopez at 505/454-5357.




AUG 19-OCT 9 MON/WED 6-8PM
LOCATION: LCC HUMANITIES BLDG, ROOM 110

INSTRUCTOR: BENNY LUCERO COST: $150

BEGINNING AND ADVANCED MARIACHI
LOOKING FOR STUDENTS TO PLAY THE VIOLIN, VIRHUELA,

GUITAR, TRUMPET, GUITARRON, VOCALS.
BRING YOUR OWN INSTRUMENTS

LCC COMMUNITY EDUCATION

454-5311 * 426-4931




Luna Community College Auto Collision Instructor Anthony Baca en-
courages David Martinez Jr. to take an auto technology course at the
college at the Santa Rosa Fun Run on Saturday, July 6. For more in-

formation on the LCC Auto Collision Program, call Baca at 429-0425.













Weekly
Calendar

Monday, July 15,2013

5:00 p.m. = 9:00 p.m. DWI Class (General
Studies 102B)

5:30 p.m. — 6:30 p.m. Hip Hop Aerobics
(VoAg)

5:30 p.m. — 6:30 p.m. Piyo Fitness (Admin
112A)

Tuesday, July 16, 2013

2:00 p.m. — 4:00 p.m. LCC Travel Training
(LRC Lecture Hall)

5:30 p.m. — 6:30 p.m. Piyo Fitness (VoAg)
5:00 p.m. — 8:00 p.m. LV Community Wa-
ter Board Meeting (Tech 130)
Wednesday, July 17, 2013

5:30 p.m. — 6:30 p.m. Hip Hop Aerobics
(VoAg)

5:30 p.m. — 6:30 p.m. Piyo Fitness (Admin
112A)

Thursday, July 18, 2013

10:00 a.m. — 2:00 p.m. LCC End of Semes-
ter BBQ (Tech/ Humanities Patio)

11:00 a.m. — 2:00 p.m. SBDC CRS Taxes
(Student Services 102)

5:30 p.m. — 6:30 p.m. Piyo Fitness (VoAg)
Friday, July 19, 2013

5:30 p.m. — 6:30 p.m. Hip Hop Aerobics
(VoAg)

Saturday, July 20, 2013

7:00 a.m. — 4:00 p.m. CNA Testing (Allied
Health NO-7 & MO-11)

Position Announcement

LUNA COMMUNITY COLLEGE IS
ACCEPTING APPLICATIONS FOR
THE FOLLOWING VACANT JOB PO-
SITIONS:

e Nursing Peer Tutor I (closes 7-19-
13)

WHEN: Friday, July 26, 2013
TIME: 8:30 am

LOCATION: LRC LECTURE HALL
ADMISSION: FREE

v.
@“‘é Ks

Diana Bird — Nutrition
Paul Vance — Automatic Transmission & Drive-train
Roberta Montafio — Biology for Non-majors
A Rigdon — Computer Fundamentals
Rosalie Ortega — Cosmetology Theory Il
Dawna Ortega-Gallegos — Clinical Training/Practicum I
Debbie Trujillo — Assessment of Child & Evaluation
Vidal Martinez — Firefighter Internship
Jeannie Abeyta — Physical Fitness
LouElla Marr-Montoya — Kickboxing & Step Combo
J. Ortzow — Self-Defense Karate
C. Martinez — Introduction to Physics

Gilbert Baca — Introduction to Sociology

e Instructor-Medical Surgical Nursing CLOSING DATES, CONTACT THE

(closes 8-12-13)
e Instructor-Family Nursing (closes 8-

12-13)

e Instructor-SMET Dept.- Math and
Technology (closes 9-2-13)

HUMAN RESOURCES DEPARTMENT
AT (505) 454-2503 OR VISIT OUR WEB-
SITE AT WWW.LUNA.EDU

LUNA COMMUNITY COLLEGE IS AN
EQUAL OPPORTUNITY EMPLOYER.
ALL POSITION POSTING FOLLOW
THE LCC AFFIRMATIVE ACTION

FOR JOB DESCRIPTION(S) AND/OR PLAN.




Business Administration
Online Degree
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How our school system in America
should be reformed

The following abstract piece was written by Donna Lea Romero, a student in Sherry
Goodyear’s English 115 class. This is the final part in a series.

Under the present system students are encouraged to fit in and adapt
to the curriculum they are offered. Should we try to fit every student into
the same mold? It would be much more sensible to design classes and
training around the needs of each individual student. At present, we are
not utilizing the individual talents that students have. We are stressing that
they all attend college, and this is not realistic, so those who cannot or do
not want to go on to college are being lost in this ‘college bound curricula’
track. Classrooms might have to change, resources might have to be
pooled, and schools might have to be organized around job markets, train-
ing programs, and apprenticeships. This could be accomplished within the
present infrastructure and with little
waste of present personnel.

Whatever America decides to do
with regards to educational reform,
serious reform has to occur, there has
to be other options besides college,
and the job market needs to be in-
volved in training future workers.
Sadly, as long as the people who are
making decisions about the education
system are not past educators, or are even secking out sources from other
successful educational systems, this problem will just continue to grow. As
it stands today, these reforms are not really changing anything. Schools are
not being reorganized. What happens in the classroom is not changing.
Opverall, it is the same teachers, doing pretty much the same thing that they
have always done. “So much reform, so little change” (Mehta, 2012). Pos-
sible we are asking too much from our schools as it is. More and more
students do not have a good support system outside of the school. With
more and more children going home to an empty house, the breakdown
may be occurring at the family level, and it is this that is leaking into the
school system. “In response, one could imagine an integrated educational
system in which the services for students do not stop at the schoolhouse
door. Rather than asking schools to take on additional responsibilities, in
this approach, and array of governmental and nonprofit providers would
pick up where the school leaves off, providing a safe and positive environ-
ment for young children before they begin school, after school, and in the
summers” (Mehta, 2012).

Whatever the approach America decides to take, it is obvious that
we need to think a lot more catefully about what we want to achieve and
then link the achievement to the problem, showing cause and effect. The
haphazard way that reform has been approached for the last 50 or more
years is counterproductive to really improving the educational system. We
need to be realistic in our desire to be more like the Asians. We do not
decide who is able to attend school, picking only the best and the brightest,
and then cramming them with facts and formulas, and rote memorization.
We could learn from the Finish model of educational reform, as well as
some of the other European nations who have successfully brought up

Whatever America decides to do with re-
gards to educational reform, serious reform
has to occur, there has to be other options
besides college, and the job market needs
to be involved in training future workers.

their scores in mathematics and the sciences. We need to seriously observe
and investigate these success stories and then implement their ideas in our
own educational systems. “Finland’s success is especially intriguing be-
cause Finish schools assign less homework and engage children more in
creative play” (Partanen, 2012). Finland’s policies for reform seem to run
counter to just about everything that the United States reformers are doing.
Finland has no standardized tests, aside from the Standard Matriculation
Exam, which everyone takes after the equivalent of finishing high school.
High School is voluntary. Teachers are trained to assess students through
their own self-created tests. Finnish teachers are highly paid, well trained,
and have a good image within the country. Indeed teaching is one of the
most prestigious occupations in
Finland. Finland has excellent teacher
training programs, all teachers are re-
quired to have a Master’s Degree.
School choice is not a priority in
Finland. They do not engage the pri-
vate sector in their schools. The main
driver of the Finnish education system
is cooperation, not competition, be-
tween teachers and between schools.
“Finnish Tesson: What Can the World
Learn From Educational Change in Finland” (Partanen, 2011).

“Today’s students will have on average a total of 8 — 15 jobs or
careers in their lifetime, even if they stay with the same corpora-
tion” (Walking, 2011). 'This implies that students will need to graduate
from America’s schools with a new type of versatility that has never before
been experienced. Students will certainly need to be able to think. Critical
thinking skills will be essential. Schools need to rely less and less on im-
parting information, as this can be accessed at a moment’s notice, and start
to train students to think, to analyze, to synthesize, and to create. They will
also need to be able to work cooperatively. To do this, students need to be
involved in their own educational plan. They need to be allowed to take
the initiative of designing and successfully completing their own individual
learning goals and pathways.

Politicians need to get out of the way and allow reform to happen.
They need to base their policies on what is working, not on a political
agenda that is tired and unsuccessful, even 30 yeats ago. Teachers need to
start asserting themselves as the professionals they are. They are not solely
responsible for all the ills of society. Teachers are only as good as their
training programs and their leaders allow them to be. But, Americans also
need to admit that it is not just a breakdown of the teachers, but of the
family, and of society in general, that is causing young people to question
and buck up against a system that is not working for them. When all of
these things are being attended to, then, and only then, will true educa-
tional reform occur in American school systems. “Where we are at today is
not good enough for our nation’s children, it’s not good enough for our
cities and states, and it’s not good enough for our nation’s economy”, said

Arne Duncan (Walsh, 2010).




[itle ¥ Newsletler

= - = S

VOLUME 1, ISSUE JUNE 20153
to Success in High-Dewand Proo

411N g
Or Juna 13,2013, |2y Pz, Titha V |netructionsl Dasigrar - | & 4
alensiid- Susan o‘-»«-l Seith, Sim| b Coocdin:tor. hald tha ] '
first of multiple trainings. T his particular training was ofared for ‘
Nﬂﬂs ‘:cukg. Ah-n&ns wara (_onnia Raichart, Maxine
Hus!".-. Jackia Romars, 3nd Susan (Grohman. Traivins waz hald |
at M.J Hazlth in Pr‘P:r:hoﬂ fortha uPcamihs Fa. 2013 coursa "
Adn&cbﬁ“mmlv&w 9 . e‘s (e
Labe. Simulstions provide an oppertunity for the student to \M&-!l-h-'r_.—d-. kvt s Ot Bl
JmlaP a Prccmd‘duidoﬂ maunst}vovd\ cntical Ol'nnbnsanJ fasms Orebman, Lam Pa Noepecesed, Maxine | Saghes and Jacioe Tomers.
tachrical skills, sbatract Lnowus. 3nd salf-confidance within = 23fa 3nd controlad anvironmant. |_zbe will now gV
studants the oppartunity to axpariance multiple situations where sctusl simulaticn scansrics can be dizgnosed 3nd
tha =arnaguinz will pond to the tre 2dministarad £y tha studants. |n our currant aconomically dfficule
mdlouoxfui.ncolmu raduca the naad for studants to traval to b r“ Iz and clinics tlkus'\outwa Masice.

\dmissions-Candidate (RM Training

Ti“. V Lno-hd t"- l:n JJ-nhLarTr:im’rs‘erA,Jdn-iem C,:n&dah C,RM comn- :
PcmnteﬂJum +, 5,30‘4 s, 2013. T]'n tima it takas LCC bfumrmtch nto
candidates without incrasaing staff of Admizsions DnParh-nt can now raducad.
T‘!‘C 4id “CRM P nt For l--u:'::."u:n-r—mt( smpus Jokiticn

(l ( ) makas & Poc-LL with cnline 3ccess o candidzte informaticn that's straze-

’ LCCunlnmau“u-mcbnoy Ao L .ta“b_l’ b ting rrl- & F
lo‘:“eaﬂ.r.ﬂa(cnh- = “:ﬂsbo & '..1 _s MJM*“MPMJDQ—
tive recruitmant afforts with prospects and thair famiias.

Witk C:ndu:l:h CRM reacruitmant P.r-cnn-l can angage with prospacts -:r'y in the

i : process with frazh, parscnzhized content. I! idas Inhm.b—c:wy Ty
:.Z:E. hsls—quitg ..‘-o::nn. axpanance !kog u;r:t at ang hour of the 5;;-:“.
nigln

F-atur-n oF Caﬂ&dah CKM includa:

Once 3n :PP‘e.snt antars informstion online, it can baccma part of tha databaze
C_‘ iza onlne l'l" ) ;ermbmﬂthunlqu-nudce‘aeaaaﬁepfe-
grams

Fmdc candidstes with online to thair 22dmizai foldars o d'uy can zae
thae status of thar rr" Lt and vpdah irformation

lr‘nh :anJoJm = F:rhaPa- in oﬂlma eammumey and to ln-r::emd'a ed'ure:n—
didstas with chat srass, forums, and tar;-t.d —ezzages

Tifle V Staff
Lorraine Martinez, Director” Veronica Serma, Activity Director” Tiffany Young, Office Manager
Susan Olson-Smith, Sim Lab Supervisor* Larry Paiz, Instructional Designer
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