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Luna Community College students work out during a high-intensity circuit training class at the Gerald Or-
tega Wellness Center. The class is taught by Paul Aragon. Aragon intends to offer a similar class in the 
summer and fall. The benefits of this class is that it challenges you physically and mentally. It also pro-
motes healthy living and strong lifestyle. For more information, call Aragon at 505/425-8767. 

Luna Community College to be  
represented well at N.M. SkillsUSA 
Over the years, Luna Community College has had great 

representation at the New Mexico SkillsUSA competition in 
Albuquerque. This year, Luna Community College will be 
sending one of its largest groups.  

Thirty-five students and advisors have officially regis-
tered for the event which will be held from Wednesday, 
April 3 to Saturday, April 6 in Albuquerque.  

“This just goes to show the ambition that Luna Commu-
nity College students have,” said LCC Auto Collision Repair 
Instructor and SkillsUSA Board Member Anthony Baca. 
“They’re not intimidated to compete against other students 
from across the state. It’s a positive event for Luna Commu-
nity College.” 

Students have registered in the areas of carpentry, colli-
sion repair technology, cosmetology, culinary arts, dental 
assisting, nail care, automotive service technology and com-
mercial baking.  

“This type of representation speaks well for Luna Com-
munity College programs and their advisors,” says Baca. “As 

a board member, I am very proud to be part of Luna Com-
munity College and see our students out there competing to 
be the best. I know that all advisors are proud and en-
thused.” 

Luna Community College participants are: Chris 
Arellanes, carpentry;  Anthony Baca, advisor; Max Busta-
mante, collision repair technology; Danielle Carpenter, cos-
metology; Chris Castellano, courtesy corps; Maria Chavez, 
dental assisting; Lonnie Clark, culinary arts; Steven Desanto, 
delegate; Jon Adam Dimas, collision repair technology.  

Joseph Esquibel, courtesy corps; Monica Garcia, dental 
assisting; Kimberly Gonzales, nail care model; Krystal 
Marquez, courtesy corps; Amanda Leora Martinez, cosme-
tology; Devinn Martinez, dental assisting; Frances Martinez, 
nail care; Gilbert Martinez, advisor; Adrian Montoya, culi-
nary arts; Joseph Montoya, advisor; Adrienne O’Brien, advi-
sor; Dawna Ortega-Gallegos, advisor; Leah Ortiz, dental 
assisting.  

Continued on page 2  



  

 

    

Monday, March 18, 2013 
5:00 p.m. – 9:00 p.m.   DWI Class (General Studies 102B) 
10:00 a.m. – 2:00 p.m.   Lead Advisory Team (LAT) Meeting 
(Student Services 102) 
Wednesday, March 20, 2013 
8:00 a.m. – 5:00 p.m. USDA Forest Service CPR & Wildland Fire 
Training (LRC Lecture Hall) 
6:00 p.m. – 9:00 p.m.  LCC Board of Trustees Regular Board 
Meeting (Student Services 102) 
Thursday, March 21, 2013 
8:00 a.m. – 5:00 p.m.  Business & Professional Studies Presenta-

tion for Peñasco Students  
8:00 a.m. – 5:00 p.m.  USDA Forest Service CPR & Wildland Fire 
Training (LRC Lecture Hall) 
6:00 p.m. – 9:00 p.m. LV Community Water Board Meeting 
(Technologies 130) 
Friday, March 22, 2013 
8:00 a.m. – 5:00 p.m.  USDA Forest Service CPR & Wildland Fire 
Training (LRC Lecture Hall) 
Saturday, March 23, 2013 
8:00 a.m. – 5:00 p.m. CNA Testing (Allied Health NO-7 & MO-
11) 

Weekly activities  

SkillsUSA... 
Continued from page 1  

Gloria Pacheco, advisor; Johnny Romero, delegate; Roger Romero, 
automotive service technology; Eugene Sandoval, advisor; Germaine 
Sandoval, advisor; Amanda Silva, cosmetology; Julie Silva, dental assist-
ing; Jonathan Solano, carpentry; Terri Stafford, commercial baking; 
Juan Torres, carpentry; Rachel Trujillo, dental assisting; Carlos Urioste, 
collision repair technology and Patrick Villanueva, courtesy corp.  

“It’s a good feeling to see your students compete at the state level,” 
said Baca.  

SkillsUSA is a national nonprofit organization serving teachers 
along with high school and college students who are preparing for ca-
reers in trade, technical and skilled service occupations including health 
occupations.  

Notes: Anthony Baca will be retiring at the end of the semester. 

This file photo shows Luna Community College student Max 
Bustamante being interviewed as part of the competition.  

“It’s a good feeling to see your students 
compete at the state level,”—Anthony 
Baca.  

Lady Rough Riders split with Western Nebraska  
After losing two games to Adams State Junior Varsity in Alamosa 

last Friday, the Luna Community College softball team returned home 
on Sunday and split with Western Nebraska losing 11-3 and winning 8-
2.  

The Lady Rough Riders lost to Adams State Junior Varsity 3-1 and 
5-1.  

“Playing Adams State was a good experience for us,” said LCC 
Interim Head Coach Nathan Trujillo. “We had trouble hitting against 
their pitchers. It was good for our team to see that type of atmos-
phere.” 

A scheduled doubleheader with North Platte College was cancelled 

on Saturday.  
Renee Roybal took the win for LCC on Sunday.  
LCC will play Clarendon College on Friday on Saturday on the road 

with a scheduled double header each day.  
“We’re excited to play in conference again; we’re ready for the chal-

lenge,” said Trujillo.  
The LCC baseball team split four games with Clarendon at home 

on Friday and Saturday. After losing the first game on Friday 5-3, the 
Rough Riders bounced back to win the second 7-6.  

Continued on page 6 



Celebrity Look-Alike Contest 
We are asking individuals to vote on which picture looks closer to our Luna Community College employee. 
Please e-mail your vote to jgallegos@luna.edu or by calling extension 1200. Votes will be taken until 3 p.m. 
on Tuesday.  If you would like to volunteer for a look-alike, please call ext. 1200. Remember, this is all in fun.  
 

  

 

   

 

Gene Sandoval 

and 

James Bond  

or 

Nathan Trujillo  

and 

Alec Baldwin 

Attention students:  
LCC is continuing to register for late starting courses  
and 8-week courses that begin the week of March 17 

Name: Jasmine Hernandez   
Nickname: Jazz 
Position: Catcher  
Major: Dental assisting   
Classification: Freshman 
Hometown: Farmington, N.M.   
High School: Piedra Vista High  
Parents and family: Maria and Cesar; Hugo, 
Diego and Narianna.  
If you could trade places with someone, 
who would it be and why?: My mom so I 
could understand everything she does and 
why she does it.  
How important is academics to you?: Aca-
demics leads to a better future. 
Plans after graduation: Go with the flow.  
What is on your bucket list: Go to Niagara Falls. 
Favorite food, why?: Chickenmole, because it is yummy.  
Favorite athlete: Yadira Molina, she’s a good catcher with a cannon.  
What would you like to contribute to society?: To coach and let 
others learn about the game.  
Whom do you admire the most and why? My mom, because she’s 
my everything; she’s my rock.   
 
 

Name: Mercediz Bileen  
Nickname: Cediz 
Position: Second base 
Major: Geology 
Classification: Freshman 
Hometown: Rio Rancho 
High School: Rio Rancho High  
Parents and family: Elexandria and Kelkenng 
Favorite movie and why?: Pineapple Express, 
because it makes me laugh non-stopm 
If you could trade places with someone, 
who would it be and why?: The founder of 
TOMS Shoes and Eyewear, because he helps 
people by giving them shoes and people who 
have lost their sight. By purchasing TOMS 
shoes and sunglasses, you are giving the people 

what they need —shoes and surgeries for their eyes.   
How important is academics to you?: Very important. 
Plans after graduation: Get a job.  
Favorite food, why?: Pasta, because it tastes amazing.  
Favorite athlete: Jacoby Ellsbury. 
What would you like to contribute to society?: To spread love and 
peace.  
Whom do you admire the most and why? My parents, because they 
worked very hard to get where they are now.  

Meet your Rough Riders 

Jasmine Hernandez  Mercediz Bileen 

Employee 
 winner  

Last week’s winner was Germaine Sandoval as 
Pat Benatar.  



  

 

    

Meet your Rough Riders 
Name: Jose Ortega  
Nickname: Jozer 
Position: Right field/Catcher  
Major: Pre-engineering  
Classification: Freshman 
Hometown: Albuquerque, N.M.  
High School: Atrisco Heritage  
Parents and family: Jose and Luz Ortega 
Favorite movie, why?: Toy Story 2, because 
it’s funny.  
If you could trade places with someone, 
who would it be and why?: Bryce Harper, to 
see how it feels to be in the big leagues at a 
young age.  
How important is academics to you?: Very important, school is 
always first.  
Plans after graduation: To further my studies and travel the world.  
What is on your bucket list: To go to Brazil and skydive.   
Favorite food, why?: Pasta, because it is amazing.  
Favorite athlete: Walter Payton 
What would you like to contribute to society?: I would like to be a 
hard worker and give money to my community.  
Whom do you admire the most and why? My mother, she is one of 
the strongest persons I know.  
 
 
 

Name: Joe Acevedo  
Position: Third and first base  
Major: Sport performance  
Classification: Freshman  
Hometown: Anthony, N.M.  
High School: Gadsden High  
Parents and family: Norman and Tony 
Acevedo  
Favorite movie and why?: Dumb and 
Dumber, because that’s the movie I watch 
more often.  
If you could trade places with someone, 

who would it be and why?: Anyone in major 
league baseball so I could have that feeling to be 

in front of people.  
How important is academics to you?: Very important, because it’s 
one of priorities.  
Plans after graduation: Go to a four-year school and get a good pay-
ing job.  
Favorite food, why?: Mexican food such as carne asada, because I 
grew up eating that.  
Favorite athlete: Jose Bautista.  
What would you like to contribute to society?: To be a coach.  
Whom do you admire the most and why? Both of my parents, be-
cause they raised me and made me the person I am today.  

Jose Ortega  Joe Acevedo 

Name: Edwin J. Pacris 
Nickname: Eddie  
Position: Outfield 
Major: Liberal arts 
Classification: Sophomore 
Hometown: Kilo, Hawaii 
High School: Waiakea High  
Parents and family: Edwin Pacris Sr. and Imelda Pacris 
Favorite movie, why?: Surf’s Up, because I love the scenery of the beaches. 
If you could trade places with someone, who would it be and why?: Bryce Harper to actually feel 
how a 500-foot bomb feels and with a 90 mph arm.  
How important is academics to you?: Academics is my first priority; it’s my base to be successful 
hopefully in the future.  
Plans after graduation: Take a vacation and visit all eight islands in Hawaii.  
What is on your bucket list: Skydive.   
Favorite food, why?: Loco moco which is  a hamburger patty, an over-easy egg with brown gravy.  
Favorite athlete: Shane Victorino.  
What would you like to contribute to society?: Share a positive attitude and be a friend to whoever is 
in need.  
Whom do you admire the most and why? My mother. She is my inspiration, an ear to listen and a re-
minder of how my life is so enjoyable.  

Edwin J. Pacris 



  

 

    

Be Part of the Team! 

 

LCC Fire Science Program  
Summer 2013 

FS115: Introduction to Firefighting 
Tuesday & Thursday 

5:15PM, Main Campus  

By Vidal Martinez 
Vice-President for Instruction  

At the previous Lead Advisory Team (LAT) meeting, a discussion 
occurred about retention and who is ultimately responsible for it. The 
discussion revolved around strategies to support LCC students, how to 
retain students in the classroom, e-mail communication with students, 
and student persistence from one semester to another. Overall, reten-
tion is everyone’s responsibility and the goal is to help all students be-
come successful in their educational endeavors.  

The following are excerpts from retention reports used by advo-
cates of higher learning. 

“The more academically and socially involved students are on cam-
pus, the more likely they will be to persist with their college studies.” – 
http://www.nvcc.edu/oir/reports/sturetent.htm 

“Support tutoring and supplemental instruction. Focus on classes 
that are difficult and provide the additional instruction necessary for 
students to master the difficult material.” – http://www.cfder.org 

“Provide students with lively, substantive learning for personal 
growth.” – http://www.ccbcmd.edu/media/adjunct/retention.pdf 

“To understand student retention issues in community colleges, it is 
necessary to identify the retention goal of the institution, the criteria, 
definitions, and data needed to monitor progress toward the retention 

goal.” -  http://www.cfder.org 
uploads/3/0/4/9/3049955 
rethinking_student_retention_in_community_colleges.pdf 

“All students are members of one or more cultural groups. If stu-
dents experience a college culture very different from their own, they 
will have difficulty becoming connected.” - http://www.oakton.edu/
user/1/lsaret/LauraSaretOaktonWebSite/Ways%20Faculty%20Can%
20Encourage%20Student%20Retention.htm 

“According to a 2010 survey of Chief Academic Officers at com-
munity colleges across the nation, issues with academic preparation, job 
and family responsibilities, finances, or personal motivation were per-
ceived to be among the most significant reasons why students leave 
community colleges.” - http://www.gulfcoast.edu/
institutional_effectiveness/data_reports/research_papers/
Community%20College%20Retention%20and%20Recruitment%
20of%20At-Risk%20Students.pdf 

“Successful retention programs encompass virtually everything an 
institution does to improve the quality of student life and learning.” - 
http://watc.edu/wp-content/uploads/2012/05/Faculty-Role-in-
Retention.pdf 

 
 

Student retention…whose job is it?  

Luna Community College Auto Collision Instruc-
tor and SkillsUSA Lead Advisor Anthony Baca will 
be retiring in May. Baca is a 25-year LCC em-
ployee. Baca says he feels confident that Skill-
sUSA will continue to be successful because of 
the good advisors that will carry it on.  
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Rough Riders ... 
Continued from page 2 

In Saturday’s doubleheader, the Rough Riders 
lost the first game 11-5 and won the second 
game 15-13.  

The Rough Riders will travel to Alamosa, 
Colo. On Thursday to take on the Adams State 
Junior Varsity team. Adams State will then 
travel to Las Vegas to take on the Rough Rid-
ers at Rodriguez field on Saturday.  

Adams State is a member of the Rocky 
Mountain Athletic Conference. The Grizzlies 
are also part of NCAA Division II.  

Notes: LCC Assistant Baseball Coach Carl 
Vigil was an official at the New Mexico High 
School Basketball Tournament in Albuquerque 
last week. Vigil, who works at the Gerald Or-
tega Wellness Center, is a Robertson graduate.  Luna Community College pitcher Rudy Gutierrez throws a fastball during Friday’s 

second game against Clarendon.  



LCC:  
“The People’s College”  

  

 

   

 

1) You’ll earn more! Students who complete their associate degree 
or certificate can expect to earn as much as $8,000 more per year and 
about $400,000 more in a lifetime than a high school graduate. 1 
 
 
2) You’ll be prepared! People change jobs up to 10 times in their 
working lives – and when you are job-hunting, a college credential will 
always give you an edge. 2 

 
3) Credential holders also are more likely to retain jobs.  Unem-
ployment for community college graduates is typically 30 percent lower 
than for high school grads. 3 

 
4) You’ll encounter fewer barriers to transfer! Many state college 
systems have articulation agreements that guarantee transfer of com-
munity college credits when associate degree students enter state uni-
versities.  You’ll save time and money by not having to repeat courses 
or take courses you did not know you needed. 4 

 
5) You’ll have the personal satisfaction of reaching your educa-
tional goal and having something tangible to show for it – something 
valued by employers, scholarship officials and transfer recruiters. 
 
6) You’ll help reverse a national trend in the declining number of 
college graduates, and you’ll also open doors for your children. Chil-
dren of college graduates are more likely to graduate themselves. 5 
 
7) You and your family’s health will improve. Research links 
greater educational attainment to longer life, healthful eating, exercising 
and avoiding risk factors.  Better-educated people are quicker to change 
behaviors in response to new evidence. Better educated people have 
higher incomes, making them more likely to have health insurance and 
live in safer neighborhoods with better access to recreational facilities 
and grocery stores.6 
 
8) You will be more likely to promote environmental sustainabil-

ity. 5 
 

9) You’ll be more likely to volunteer, vote, contribute to charity, 
serve on boards and run for office. 5 

 
10)  You’ll be an educated, prepared and higher-paid employee, 
providing support for federal, state and local governments and helping 
the national workforce be competitive and productive in the global 
economy. 5 

 

A Special Initiative 
Sponsored by 

PHI THETA KAPPA  
HONORS SOCIETY 

NEW MEXICO REGION 
 
 

Fiction: You can get a good job without finishing college. 
Fact: 60 percent of jobs by 2020 will require a college credential. 
 
1 U.S. Census Bureau, 2005 data 
2 Rosenberg McKay, D. “How Often Do People Change Careers?” 
Guide to Career Planning since 1997 (2006) 
3 Internationally, College Graduates Fared Better During Recession, 
Chronicle of Higher Education, September 2010 
4 The National Center for Public Policy and Higher Education, Ameri-
can Association of Community Colleges, The National Articulation and 
Transfer Network 
5 With Their Whole Lives Ahead of Them, A Public Agenda Report 
for The Bill & Melinda Gates Foundation 
6 Robert Wood Johnson Foundation’s Commission to Build a Health-
ier America 

Top 10 reasons for completing  
community college 
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